P Btad B the Star




GAFSP Policy on Conflict of Interest

PREAMBLE

ubssFIYO s YOgNegUss jarieYYFsis0giinUtalyYij RiinF e &psYUsobssnaly Yl Rposias jselzj200j)b
Intermediary Fund (FIF) that supports medium- to long-term investments in more sustainable
and resilient agriculture and food systems in low-income countries.

The GAFSP Steering Committee is a decision-making body established to oversee the overall
activities of GAFSP and is comprised of donors, partner countries, multilateral development
agencies, and civil society organizations. This provides a unique forum at which key stakeholders
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Document, adopted on May 14, 2010.

The World Bank serves as trustee of GAFSP, and the Coordination Unit under the Agriculture
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" § BMGAFSP Personpt R8j2a jaUs Yf the following persons participating in the Decision-
Making Process: (i) members or alternates of the Steering Committee?; or (ii) members
of the Technical Advisory Committee.

> f Bnimmediate Family Memberspt R8j2a jt F elabaslayadtalygassyls FYR8aq0sajloner
recognized under law, and dependents, including all children under the age of 21.

3. CONFLICT OF INTEREST

3.1. A conflict of interest arises when a GAFSP Person participates or expects to participate
in a Decision-Making Process in which, to his or her knowledge, he or she or an Immediate
Family Member or an Associated Institution has a financial, professional or other interest.

3.2. Adistinction should be made between potential, actual and apparent conflicts of interest,
all of which are covered by the present Policy. A conflict of interest is potential when a
GAFSP Person has a conflict of interest with regards to a certain exercise of his or her
judgment but is not yet in a situation where he or she must make that judgment. A conflict
of interest is actual when GAFSP Person has a conflict of interest with regards to a
certain exercise of his or her judgment and is already in a situation where he or she must
make that judgment. Apparent 0Y2§)00 Y{t)20808a0 Y00gUas Obslstobst F e asaslayanas
actions create the perception that the GAFSP Person is using his or her position at the
GAFSP for benefit of an Associated Institution, or Immediate Family Member.

4. SCOPE AND APPLICATION OF THE POLICY
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5. PRINCIPLES FOR MANAGEMENT OF CONFLICT OF INTEREST
Being Mindful

5.1. GAFSP Persons must at all times be mindful of conflicts of interest that pertain to
their conduct. GAFSP Persons engage with GAFSP at an institutional/organizational
level in their representative capacities with their respective entities, not in their
individual capacities. GAFSP Persons participating on behalf of their entities must
accordingly be mindful of conflicts of interest as representatives.

Ensuring Prior Review and Action

5.2. As a matter of timing, conflict of interest treatment is meant to be anticipatory and
preventive. It is the responsibility of each GAFSP Person to address conflict of
interest considerations, in advance, for example, through recusal.

Non-Interference
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prior to his or her participation in the relevant Decision-Making Process. It is
understood that GAFSP Persons shall be subject to this duty to disclose even in case
of self-recusal.

6.2. Upon request from the Chair of the Steering Committee, the relevant GAFSP Person
shall provide any additional information that may be reasonably required for the
Steering Committee to reach a determination pursuant to paragraph 6.7 of this
Policy, which information the Chair of the Steering Committee shall promptly share,
together with the original disclosure, with the voting members of the Steering
Committee.

6.3. In order to enhance compliance with this Policy, any GAFSP Person who has
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b. A determination that there is a conflict of interest, with recusal or some other
modified behavior.

Remedying Non-Compliance

6.8. Information may arise that subsequently points to non-compliance with this Policy.



